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[ HiE8 : Riggio, R. E. (2021). How to increase your leadership credibility: Is honesty
always the best policy? Psychology Today. —Ef Z# k¥ H & UVRZE ]
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1. Competence 2. Machiavellianism 3. Honesty
4. Confidentiality 5. Mindfulness 6. Accountability
1. Respect 8. Authority
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[ HHEE : Evans, D. (2019). Emotion: A Very Short Introduction. 2nd ed. pp. 10-12.
Oxford University Press.]
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[ 2 : Okubo et al. (2021). COVID-19 Vaccine hesitancy and its associated factors in
Japan. Vaccines, 9, 662. doi: 10.3390/vaccines9060662 (—&R2RZE) ]
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